DULUTH SEU, WSCD WSCN

EEO PUBLIC FILE REPORT
December 1, 2010 to November, 30, 2011*

I. VACANCY LIST

See Section Il, the "Master Recruitment Source List” ("MRSL") for recruitment source data

Requisition Number / Job Title Recruitment Sources ("RS") Used to Fill Vacancy RS Referring Hiree

218-11 | Reporter Il, Duluth Bureau 2,9,10,11, 13,17, 22, 33, 38, 41, 50, 53, 55, 57, 58, 65, 68, 69, 78, 83,92, 69
95, 96, 114, 111, 112, 130, 131, 132, 133, 141, 142, 144, 5,70, 72, 45

*This report provides recruitment data collected from November 21, 2010 through November 9, 2011



EEO PUBLIC FILE REPORT - WSCD & WSCN
DECEMBER 1, 2010 - NOVEMBER 30, 2011
Il._ MASTER RECRUITMENT SOURCE LIST ("MRSL"}

Nomber of
Source Entitled to Interviewees
Vacancy Referred by RS
RS Notification? Over Reporting
Number RS Name RS Contacl Info {Yes/No) Parlod
A __IkAd Fad wew adfed org o
Alamo Communily Callege Dlslricl; email:
2 |labrego@accd edu bttp://www.aced.edu/ no
3 American Symphony Orchestra Leagus htip:/iwww.symphony.org/ na
4 Artslournal.com (national, ars-related jobs) www adsloumal com no
5 Asian American Joumalisis Associalion {AAJA) Www.2aia.019 no
6 Association for Women In Communications no
A iation of FL It Professional:
7 Minnesota Chapter) ttp:// alpminnesola.org/jobs_post.cfm no
Assoclation of Fundraising Professional;
a Ijmuonll st} hitp /iafon na
2] Augsburg College; email: liton@augsburg.com htlp://www augsburg edu/cswl/ ng
Belhel College; email: carear-
10 servicas@bethel.edu no
Callfornia Chicano News Media Assaciation
11 (CCNMA) email: info@cenma.org ng
12 California Joumallsm Job Bank no
13 California Lulheran University ith: Il no
14 Califomia Unemployment Department {Cakobs) hitp:fwww.edd ca.gov/ no
15 Caroerbuilder.com ‘Wwww.careerbuilder.com no
16 Carlson School of Management ne
Carllon College; email:
17 careercenterfacs carleton edu o,
18 Center for Nanprofit Management no
19 lemjcom (music industry) no
20 Collage of 81 Ban/St Joha Universty Www.experiance.com no
21 College of St Catherine Www.experience.com no
Columbia Graduata School of Jourmnalism - NYC;
h548@columbia.edu;
|22 lpostjobs@im columbia adu Yo jin columtia.adyl no
[Concord Technology, Inc. {contingent search
23 firm); Erik Jacobs - 952-920-8687 grikfiiconcord-technology com no
24 [Concordia College tip:/i 2.nacelink com/nl_central employsr.ph no
25 (Corporation of Puhlic g (CPB) B enkergioblinel no
26 {Caigiil uny craigslist org o
27 Crealive Hollist no
CURRENT ji Email Mer org
28 l{Kelsang Menla - conlact no.
29 DEI Workslie -
30 Dice.com no
https:www.dur d <fm?pid=§
31 Dunwoody College 3 no
32 Editor & Publisher no
33 Word of mouth na no 1
Experience.com - largest college recruiting
34 |network VOV 5509110192, COID £o
Florida Division of Cultural Affairs; emall:
35 rhashmore@dos stata fl.us florida- /iobs/i no
38 FMQB - AAA Format music industry jobs www fmgb com no
37 GadBall/DataFrenzy v aadball.com no
38 Grinnell College; email: career@grinnell.edu www grinnell.edu no
30 Gustavus Adolphus WWW.eXperience com no
il fereew hamiing. ool
{student_relations/studentaffairs/cdc/employars/job o
40 Hamline University ntry_form.him{ no
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EEOQ PUBLIC FILE REPORT - WSCD & WSCN

DECEMBER 1, 2010 - NOVEMBER 30, 2011
Il. MASTER RECRUITMENT SOURCE LIST ("MRSL")

Number of
Source Entitled to Interviewees
Vacancy Referred by RS
RS Notiflcation? Over Reporting
Number RS Name RS Contacl Info (Yes/No) Period
Hennepin Technical Callege; email
a1 ! jobs@hennepinlech.com htip:/iwww.h plntech.edu/ no
42 |ldealist.org www.idealistorg no
Inlernational Assoclation of Business
43 |commuicators e inbe cory no
44 Job Fair 596 Saction lll: Recruitment Initiatives for a list no
45 Houmalismjobs.com wewloumplieniohecom )
46 __Joumalk gom waw joumalismnexl.com ro
47 LA Times (uses Careerbuilder.com database) www carperbuilder.com no
48 [LatPro www lalpro.Gom .24
49 Luther Collage http://career.luther.edu/careercannaction/indax html no
50 Macalesler College; email: cdc@macalester.edu www macalester.edu no
51 |mediabistro.com www.mediabislro.com no
52 Medill Sechool of Journalism no
Metropolitan State Universily; email job poslings
53 lo: caroor.sor matrosiate. adu no
Miaml Herald (uses Careerbullder com
datshasa www.careerbuilder.com no
ity Email: hinkle u,edu no
56 i polis College of Art & Deslan www.mcadcareerservices.com no
Minneapolis Community and Technical College;
57 smail: placeman|@mIinneapolls.edu htp:/Awww.min lis.edu/index cfm o
58 Minnesola Broadcastens Associalion _minnesofal slers,com/ no
59 Council of Nanprofits AW .MNcn.org no
60 IMinnesola Council on F I www mef.org/ no
M Int " ing Assoclation (web
61 fjobs) waw.mima 9rg/iobs no
62 Minnasata Planned Glving Council Ditp:/iwww. mnoge.org/ no
63 Minnasotadiversity.com (WW. esoladiversity,com no
64 MinnesotaWorks.net no
Missouri School of Joumallsm; email:
66 navanty | Led na
no
no
68 MPRIAPMISCPR Company Intranel no
69 MPRIAPMISCPR Public Website i//ameri I i i na 2
National Assaciation of Black Joumnalists (NABJ) -
70 MPR & SCPR saparals logins www nabjorg no
7 National Assoclation of Broodcastnrs (NAB) www.nab.org no
b A iation of Hispanic J list
72 (NAHJ) email: jobbankgnahjorg www.nahj.org o
73 Nalional Black MBA jati www,nbmbaa org no
74 National (iveruity Newspapar Job Bank | btio/Awww.nowsjobscom na
75 Native American Joumalists ialion (NAJA) EIERe] no
78 Maw ‘fork Foundation for the Arts {nyfa} www.nyfa.org no
77 New Yark Times (uses Monsler.com dabase) www monster.com no
New York Universily - Jourmalism; emall:
78 amela.noel@nyu.edu no
78 Newslink no
80 |NonProfit Times Jobs (NPT Jobs) | www.caeercenlornptimes.com no
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EEO PUBLIC FILE REPORT - WSCD & WSCN
DECEMBER 1, 2010 - NOVEMBER 30, 2011
Il. MASTER RECRUITMENT SOURCE LIST ("MRSL")

Nurmber of
Source Entitled to Interviewses
Vacancy Referred by RS
RS Notification? Over Reporling
Number RS Name RS Conlact Info (Yes/No) Period

81 |nonprofitoyslercom sow sonprofioysler.om no

82 PaidConlent org www paidconlent.org no
Paw Canter for Civic Journalism; email:

83 of@pccjorg hilp:/fwww pewcenter.org/ no

84 Poynlar [nstitute { i www poynier.org no

85 Public Relations Saciety of Amarica PRSA! htip gww Dprsa gg/ no
Radio-Television News Direclors Association

80 LRTNDA) www nnda oig/jobs/ no
Saint Paul Pioneer Press (uses

87 Careerbuilder.com databasa) WHW ce‘asrbuildshmm no
Saciety for Environmental Journalists email:

88 soj@sojorg RSN e
Society ol American Business Editors and Wrilers.

89 |(SABEW) /e no
Sociely of Broadcast Engineers (Mlami) email:

80 |sbe3@broadcast et bito:ee breadeast na-2knt&ioba il no

91__Sodely of Braadcast Enginaers {nalional) hitg:/fwwwwy sho.org/career obsoniine pho no
South Asian Joumalists Association (emall:

02 saja@columbia.edu) Www.sala.0rg o
South Florida Sun Sentinel {(uses

93 Careerbuilder.com rearbuilder c no
Springboard for the Arts; Caly McMorrow, Office

94 |Manager, 651- 202- 4381 s springboardfortheans org 0o
St. Cloud State Universlly; email:

95 jobpost@stcloudstate.edu hitp:/Avww. ices/ no

96 St Olaf College: email: glampe@stolaf.edu hitp:/; stolaf.e no

97 St. Paul Technical Callege RO inie na

0B Stariribune com/Jobs www.startribune.com no
The Chandler Group (relained search firm);

100 |Cindy Chandler - 952 471.3000 hiip:/fwww.chandgroup.cam/ no

101 The Chronicle of Phil Carsers hutp:enrears philanthioey.corm no
The Wood Group {retained search firm); Judy

102 _ |Wood - 0E2.540.8007 oo thewoodgrouping.om o

103 dio.com www triplsaradio.com no
True Source Recruiting (conlingent search firm);

104 Brad Arihur - _clienis@| iting.com htip://www_lruesourcerecruiling.com/ no
Twin Cities Human Resource Associalion

105 |(ToHRA) _spwwiohia org/lobslioh dofaullasp no
Twin Cities Media Network (TCMN) - all media

106 jobs n-: /i h no

107 UG Berkeley Graduate School of lism berk i/ no

108 Jucta hte:ucla:csm symplicily.comilomployers no

109 i)t yiof, Dulth g lcarperm duma et yo

110 University of Mionesota School of Joumnalism https://goldpass,umn.edu/goldpass no

111 Univirsity of Nebraska - Lincaln Email: Fb) -mail no
Universily of Southem California - Annenberg
School of Communication; email:

112 Iburgess@usc.edu hitp:/fascweb.usc.edu/home.php no

113 JUniversity of St Thoman | o ihweny ithomes edufcobigraduatofcatgote! 1o
Universily of Wisconsin - LaCrosse; email:

114 |caresr@mail uwlax edu htp:/www uwlax.edu/ no

variety, asp?| = carm

115 Varlety ers no

118 [Voices & Venues (S Floride AdsNews) | www voigesandvenues.com/Aboutlls asox £

117 Www. com {r io industry) ww sllaceess com no

118 |Yahoo Hof Jobs woyw hollobs yahoo com no

p yles 1yl fatm_caroar ndss
119 Yale Divinily School himi ne
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EEO PUBLIC FILE REPORT - WSCD & WSCN
DECEMBER 1, 2010 - NOVEMBER 30, 2011
Il. MASTER RECRUITMENT SOURCE LIST {"MRSL")

Number of
Source Entilled to Interviewees
Vacancy Referred by RS
RS Nollfication? Over Reporting
Number RS Name RS Conlacl Info (YesiNo} Period
Robert Half i porary pli ;
120 |phone: 651-203-8033 www.rhicom no
Technical iler Chuck Caok, Reming|
121 (CA): phona: {310) 445-3300 nfa no
122 Internship Program n/a no
123 [Diversitylnc.com wrw diversityine com no
Recruilers of Minnesola (tachnolagy racruiters)
124 phone: 952-473-9489 www recrullarsofmn.com no
O'Leary and Grant (execulive search); phone:
125 612-340-3778 222 S oth St Sts 2919, Minneapolis MN 55402 no
St. Cloud TImes (uses careerbuilder,com
126 datnbnsa) wnys coroeibiildeccom 0o
127 City Pages www cilypages com no
126 lSoftwarsjobs.com o softwarelobs.com 0]
120 Brown College www browncollege.adu no
130 Institute of Produclion and Recording www.ipredu no
131 Cily Universily of New York _wwwounyedy no
132 San Francisco Slale Universily www slsuedu no
133 Wartburg College www warthurg edy no
134 Arnatican Woman in Radie and Talevision www arwrt-ron.org no
135 McNally Smith College of Music waw.menallysmith.edy no
136 |Fargo Fotum www.fargoforum.com no
137 |Sage Solulions (retained search); 652-261-6101 m no
csm. licity index.php?slgnin_tab=
138 |Tha Harvard Kenpedy School O&js_di d=0 no
139 |Online Naws Association no
140 Linkad In no
Facebook (various company pages: 89.3 The
141 Current, MPR NewsQ, elc) v fncobook comy no
142 | Twitter www iwitter. com/APMJobs no
143 Soulhern California B lali wwwscbacom no
144 MPR Voluntear Database emall listserve no
145 Stanlon Chase (relained search) www stantonchase,com no
190 lg nla no
147 lwwwalsioh com . railsiob.com o
148 lwww.caroors plackoverfioweom | : o
d no
www.keystonesearch com e
hitpffwww indeed com/ na
Itipo/raT signats. com! na
hitp/iww,railslodge com’ ]
htps:/github.com/ no
[ 1 | TOTAL INTERVIEWEES OVER REPORTING FERIDD [ 3 ]
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DULUTH SEU, WSCD WSCN

EEO PUBLIC FILE REPORT
December 1, 2010 — November 30, 2011

I11. RECRUITMENT INITIATIVES

Type Of Recruitment Initiative
(Menu Selection #)

Brief Description Of Activity

Participated in Job Fair (1)

On March 26, 2011, the stations participated in a job
fair held at Columbia University’s Graduate School
of Journalism in New York, NY. Participating from
the station was the Director, Talent Acquisition and the
Sr. Reporter, Marketplace.

Participated in Job Fair (1)

On August 10-13, 2011, the stations participated in a
job fair held in conjunction with the Asian American
Journalists Association Annual Career Fair and
Expo in Detroit, MI. Participating from the stations
were the CA Regional HR Manager, the KNOW
Editor, New Audiences, and the Web Producer for
SCPR.

Participated in Job Fair (1)

On June 16-17, 2011, the stations participated in a job
fair held in conjunction with the 29" Annual National
Hispanic Journalism Association Convention and
Career Expo in Orlando, FL. Participating from the
stations were the Director, Talent Acquisition, the Sr.
Web Producer (SCPR), the Sr. Journalist/Blogger for
Emerging Communities (SCPR) and the SCPR News
Director.

Participated in Job Fair (1)

On August 4-6, 2011, the stations participated in a job
fair held in conjunction with the National Association
of Black Journalists Convention and Career Expo in
Philadelphia, PA. Participating from the stations were
the CA Regional HR Manager, the KNOW Editor, New
Audiences and the Sr. Editor for SCPR.

Participated in job Fair (1)

On Sept 22-24, 2011, the stations participated in a job
fair held in conjunction with the Online News
Association Conference in Washington, DC.
Participating from the stations were the Director, Talent
Acquisition, the Sr. Web Producer (SCPR) and the
Associate Web Producer (SCPR).

Internship Program (5)

Internships are offered year-round for students and
recent grads (within 1 year) to develop skills for
broadcast employment. Internships are both paid and
unpaid. Participating departments include:
Performance Today, Digital Media, SCPR News,
SCPR Digital, MPR News — Radio and Online,
Technology, Marketplace, Marketing,




Communications, and the MPR music library.

Training Programs for station personnel to enable them
to acquire skills which could qualify them for higher
level positions (8)

The stations’ leadership development program
incorporates a range of developmental opportunities
specifically tailored to the individual or cohort. The
aggregate outcome will be an organization with
prepared leaders at all levels, ready to move the
organization forward, and ready to move to the next
stage in their own leadership experience.
Leadership programming for the reporting period falls
into the following categories:
e Leading Self: Individual development
planning
o Emerging Leaders
e Essential Leadership: core
management training program

Leadership cohort programs are 6 months to 1 year
long (See #8 and 9 below for more details).
Individual training occurs throughout the year and
includes skill-building (Protools, Outlook, Powerpoint,
Excel), individual assessments (MBT], Strengthsfinder,
Strong Campbell Interest Inventory, etc.), panel and
small group discussions, and E-learning opportunities.

Mentoring/Training Program for Emerging Leaders (9)

An Emerging Leaders program is offered to develop
the next generation of station leadership and retain our
high potential employees. This is a 1 year program.
For 2011, 12 new participants were paired with a
mentor for 1 year. Participants completed assessments
(MBTI, StrengthsFinder) and completed a 12 month
leadership program, as well as interacted with the
Board of Directors and the senior leadership of the
station. Participants included the following: the Editor,
Stories/Partners (MPR); Producer, SCPR Forum;
Producer/Show Director, Performance Today; Editor,
Social Media (MPR); Recruitment Manager; Web
Producer (MPR); Associate Producer/Director,
Marketplace; Remote Support Specialist; State Policy
& Legislative Affair Manager; Membership Manager
(SCPR); Supervisor, Accounting; and Senior Producer,
Online.

Training Programs for station personnel to enable them
to acquire skills which could qualify them for higher
level positions (8)

The Essential Leadership program is the core
management curriculum. New and newly promoted
managers will participate in the elements of this
program within the first 6 months of managing.
Training includes coaching, assessments, and
interactive management training sessions. Topics
covered in this 5 week program include: Employee
Engagement, Inclusion/Diversity, Fiscal Controls,
Performance Communication, Situational Leadership
and Adaptive Leadership Communication. Participants
in 2011 included managers in Finance, Administration,
Communication, Technology, Marketing,
Programming, Development, News and Operations.




10

List each upper-level opening in a job bank with
substantial women/minority participation (12)

Professional and senior-level journalism positions are
listed on the following job boards: California Chicano
News Media Association (CCNMA), National
Association of Black Journalists (NABJ), Asian
American Journalists Association (AAJA), South Asian
Journalist’s Association, and the National Association
of Hispanic Journalists (NAHJ), and
journalismnext.com.




