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III.  RECRUITMENT INITIATIVES 
 

 Type Of Recruitment Initiative 
(Menu Selection #) 

Brief Description Of Activity 

1 Participated in Job Fair (1) 

 

On March 26, 2011, the stations participated in a job 
fair held at Columbia University’s Graduate School 
of Journalism in New York, NY.  Participating from 
the station was the Director, Talent Acquisition and the 
Sr. Reporter, Marketplace. 

2 Participated in Job Fair (1) On August 10-13, 2011, the stations participated in a 
job fair held in conjunction with the Asian American 
Journalists Association Annual Career Fair and 
Expo in Detroit, MI.  Participating from the stations 
were the CA Regional HR Manager, the KNOW 
Editor, New Audiences, and the Web Producer for 
SCPR.  

3 Participated in Job Fair (1) On June 16-17, 2011, the stations participated in a job 
fair held in conjunction with the 29th Annual National 
Hispanic Journalism Association Convention and 
Career Expo in Orlando, FL.  Participating from the 
stations were the Director, Talent Acquisition, the Sr. 
Web Producer (SCPR), the Sr. Journalist/Blogger for 
Emerging Communities (SCPR) and the SCPR News 
Director. 

4 Participated in Job Fair (1) On August 4-6, 2011, the stations participated in a job 
fair held in conjunction with the National Association 
of Black Journalists Convention and Career Expo in 
Philadelphia, PA.  Participating from the stations were 
the CA Regional HR Manager, the KNOW Editor, New 
Audiences and the Sr. Editor for SCPR. 

5 Participated in job Fair (1) On Sept 22-24, 2011, the stations participated in a job 
fair held in conjunction with the Online News 
Association Conference in Washington, DC.  
Participating from the stations were the Director, Talent 
Acquisition, the Sr. Web Producer (SCPR) and the 
Associate Web Producer (SCPR). 

6 Internship Program (5) 

 

Internships are offered year-round for students and 
recent grads (within 1 year) to develop skills for 
broadcast employment. Internships are both paid and 
unpaid.  Participating departments include:  
Performance Today, Digital Media, SCPR News, 
SCPR Digital, MPR News – Radio and Online, 
Technology, Marketplace, Marketing, 
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Communications, and the MPR music library.   

7 Training Programs for station personnel to enable them 
to acquire skills which could qualify them for higher 
level positions (8) 

The stations’ leadership development program 
incorporates a range of developmental opportunities 
specifically tailored to the individual or cohort.  The 
aggregate outcome will be an organization with 
prepared leaders at all levels, ready to move the 
organization forward, and ready to move to the next 
stage in their own leadership experience. 
Leadership programming for the reporting period falls 
into the following categories: 

 Leading Self: Individual development 
planning  

 Emerging Leaders   
 Essential Leadership: core 

management training program  

Leadership cohort programs are 6 months to 1 year 
long  (See #8 and 9 below for more details).  
Individual training occurs throughout the year and 
includes skill-building (Protools, Outlook, Powerpoint, 
Excel), individual assessments (MBTI, Strengthsfinder, 
Strong Campbell Interest Inventory, etc.), panel and 
small group discussions, and E-learning opportunities. 

8 Mentoring/Training Program for Emerging Leaders (9) 
An Emerging Leaders program is offered to develop 
the next generation of station leadership and retain our 
high potential employees.  This is a 1 year program.  
For 2011, 12 new participants were paired with a 
mentor for 1 year.  Participants completed assessments 
(MBTI, StrengthsFinder) and completed a 12 month 
leadership program, as well as interacted with the 
Board of Directors and the senior leadership of the 
station.  Participants included the following: the Editor, 
Stories/Partners (MPR); Producer, SCPR Forum; 
Producer/Show Director, Performance Today; Editor, 
Social Media (MPR); Recruitment Manager; Web 
Producer (MPR); Associate Producer/Director, 
Marketplace; Remote Support Specialist; State Policy 
& Legislative Affair Manager; Membership Manager 
(SCPR); Supervisor, Accounting; and Senior Producer, 
Online. 

9 Training Programs for station personnel to enable them 
to acquire skills which could qualify them for higher 
level positions (8) 

The Essential Leadership program is the core 
management curriculum.  New and newly promoted 
managers will participate in the elements of this 
program within the first 6 months of managing. 
Training includes coaching, assessments, and 
interactive management training sessions.  Topics 
covered in this 5 week program include: Employee 
Engagement, Inclusion/Diversity, Fiscal Controls, 
Performance Communication, Situational Leadership 
and Adaptive Leadership Communication.  Participants  
in 2011 included managers in Finance, Administration, 
Communication, Technology, Marketing, 
Programming, Development, News and Operations. 
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10 List each upper-level opening in a job bank with 
substantial women/minority participation (12) 

Professional and senior-level journalism positions are 
listed on the following job boards:  California Chicano 
News Media Association (CCNMA), National 
Association of Black Journalists (NABJ), Asian 
American Journalists Association (AAJA), South Asian 
Journalist’s Association, and the National Association 
of Hispanic Journalists (NAHJ), and 
journalismnext.com. 

 
 


